R E T I R E M E N T P L A N S E R V ICE S

BUILD YOUR NEST EGG
Join your [INSERT PLAN NAME]
retirement plan
























































Seven in 10 American workers have the opportunity to join employer-sponsored
retirement plans.1 Why should they join? Just ask anyone who participates in a
plan. They’re likely to tell you it’s an effective way to save for retirement. Here are
five reasons why.
tIt’s an investment in your future. You’ll build a nest egg over the long term
to supplement Social Security.
tIt’s convenient. You’ll contribute every payday through payroll deduction.
There are no checks to write; no bills to pay.
tIt’s flexible. You may suspend payments and restart them at a later date.
You are never locked into a fixed contribution schedule.
tIt’s tax-deferred. You’ll reduce your current federal and state income taxes
with each contribution.
tIt’s efficient. You may consolidate retirement accounts from previous employers
and roll IRA funds over to your current employer’s plan. (Please check with your
previous retirement plan provider to see if any fees apply.)

Harness the power of tax deferral
with tax deferral

without tax deferral
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$32,653

$80,000

$0
End of year 10

End of year 15

End of year 20

This is a hypothetical example. It is not indicative of any product or performance and does not reflect any
expense associated with investing. It assumes $200 monthly contributions, 6% interest, and a 25% tax bracket.
Taxes will be due upon distribution of the tax-deferred amount, and, if shown, results would be lower. Actual
investment results will fluctuate with market conditions, so that the amount withdrawn may be worth more or
less than the original amount invested.

Contact your Lincoln Financial representative to learn more.
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Contact your Lincoln Financial representative to learn more.
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Employee Benefit Research Institute, “2012 Retirement Confidence Survey Fact Sheet #3: Preparing for
Retirement in America,” http://www.ebri.org/pdf/surveys/rcs/2012/fs-03-rcs-12-fs3-saving.pdf, March 2012.
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Ryan Drake is a Registered Representative of Lincoln Financial Advisors.
Securities offered through Lincoln Financial Advisors Corp., a broker/dealer.
Investment advisory services offered through Sagemark Consulting, a division of
Lincoln Financial Advisors Corp., a registered investment advisor. Insurance offered
through Lincoln affiliates and other fine companies. Lincoln Financial Group is the
marketing name for Lincoln National Corp and its affiliates.
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marketing name for Lincoln National
Corporation and its affiliates.
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and contractual obligations.
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Important disclosures:
Mutual funds and variable annuities are sold by prospectus. Investors are advised to
carefully consider the investment objectives, risks, charges and expenses of a mutual
fund, and in the case of a variable annuity, the variable contract and its underlying
investment options. To obtain a mutual fund or variable annuity prospectus that
contains this and other information call: 800-4LINCOLN. Read the prospectus carefully
before investing or sending money.
Variable annuities are long-term investment products designed particularly for retirement purposes and are subject to market fluctuation,
investment risk and possible loss of principal. Variable annuities contain both investment and insurance components, and have fees and
charges, including mortality and expense, administrative and advisory fees. Optional features are available for an additional charge.
The annuity’s value fluctuates with the market value of the underlying investment options, and all assets accumulate tax-deferred.
Withdrawals of earnings are taxable as ordinary income and, if taken prior to age 59½, may be subject to a 10% federal tax penalty.
Withdrawals will reduce the death benefit and cash surrender value. There is no additional tax-deferral benefit for an annuity contract
purchased in an IRA or other tax-qualified plan.
Variable annuities sold in New York are issued by Lincoln Life & Annuity Company of New York, Syracuse, NY, and distributed by
Lincoln Financial Distributors, Inc., a broker/dealer. For all other states, variable annuities are issued by The Lincoln National Life
Insurance Company, Fort Wayne, IN, and distributed by Lincoln Financial Distributors, Inc., a broker/dealer. The Lincoln National
Life Insurance Company does not solicit business in the state of New York, nor is it authorized to do so. Contractual
obligations are backed by the claims-paying ability of the appropriate issuing company.
The mutual fund-based programs include certain services provided by Lincoln Financial Advisors Corp. (LFA), a broker/dealer (member
FINRA) and an affiliate of Lincoln Financial Group, 1300 S. Clinton St., Fort Wayne, IN 46802. Unaffiliated broker/dealers also may
provide services to customers.
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